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SCREENING TEMPLATE
(1)
INFORMATION ABOUT THE POLICY/DECISION






2)
SCREENING THE POLICY/DECISION

2.1
What is the key impact on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories? minor/major/none
	Group
	Please provide details
	Level of impact? minor/major/none

	Gender
	Policy applicable to all registered in-scope employers and training providers and not gender specific.

	None

	Age
	Policy applicable to all registered in-scope employers and training providers and not age specific.


	None

	Religion
	Policy applicable to all registered in-scope employers and training providers and not specific to religion.


	None

	Political Opinion
	Policy applicable to all registered in-scope employers and training providers and not specific to political opinion.


	None

	Marital Status
	Policy applicable to all registered in-scope employers and training providers and not specific to any age group above working age.


	None

	Dependent Status
	Policy applicable to all registered in-scope employers and training providers and not specific to any dependent status

	None

	Disability
	Policy applicable to all registered in-scope employers and training providers and all abilities


	None

	Ethnicity
	Policy applicable to all registered in-scope employers and training providers and not specific to any ethnic groups


	None

	Sexual Orientation
	Policy applicable to all registered in-scope employers and training providers irrespective of sexual orientation.


	None


2.2
Are there opportunities to better promote equality of opportunity for people within the Section 75 equalities categories?
	Group
	Yes/No/
Don’t Know
	Please provide details

	Gender
	No
	

	Age
	No
	

	Religion
	No
	

	Political Opinion
	No
	

	Marital Status
	No
	

	Dependent Status
	No
	

	Disability
	No
	

	Ethnicity
	No
	

	Sexual Orientation
	No
	


2.3
To what extent is the policy likely to impact on good relations between people of different religious belief political opinion or racial group? Minor/major/none?
	Good relations category
	Level of impact manor/major/none
	Please provide details

	Religious belief
	None
	

	Political opinion
	None
	

	Racial group
	None
	


2.4
Are there opportunities to better promote good relations between people of different religious belief, political opinion or racial group?
	Good relations category
	Yes/No/
Don’t Know
	Please briefly give details

	Religious belief
	No
	

	Political opinion
	No
	

	Racial 

group
	No
	


2.5 What other feedback, complaints, statistics, surveys, research reports, previous consultations or additional information is available to assess and screen the impact of this policy/function.

	Policy approved by EMT


(3)
SHOULD THE POLICY/DECISION BE SUBJECT TO EQUALITY IMPACT ASSESSMENT?
Equality impact assessment procedures are confined to those policies/decisions considered likely to have significant/major implications for equality of opportunity.

If your screening has indicated that a policy/decision is likely to have an adverse differential impact, how would you categorise it?
Please tick.

	Significant/major impact
	

	Low impact
	X


Do you consider that this policy/decision needs to be subjected to a full equality impact assessment?

	Yes
	

	No
	X


	Please give reasons for your decision.

No impact or consideration to beliefs, gender or any other personal preference.



(4)
DISABILITY DISCRIMINATION
4.1
Does the policy/decision in any way discourage disabled people from participating in public life or does it fail to promote positive attitudes towards disabled people?


4.2
Is there an opportunity to better promote positive attitudes towards disabled people or encourage their participation in public life by making changes to the policy/decision or introducing additional measures?


4.3
Please detail what data you will collect in the future in order to monitor the effect of the policy/decision with reference to the disability duties?
Policy/Decision Screened by*: __Siobhan Daly, Marketing Communications Manager 
Date:                                                         _26/Sept/2011______
FOR COMPLETION BY Equality Manager 

Quality Assured by: E Doran - Equality Manager       Date:   28 Sept 2011
Screening Out Agreed / Screening Out Not Agreed
Comments:


Screening Out agreed________________________





___________________________________________





___________________________________________

Date EMT Informed:

28 Sept 2011
If Screened Out:

Start of Consultation:
28 Sept 2011 End of Consultation:*
21 Dec 2011
Placed on Internet by:   IT Manager____                        Date:   28 Sept 2011
If Screened In:

Date EQIA issued:    ___________________
The consultation period must be a minimum of 12 weeks.  
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Please forward a copy of the completed Screening Form to:-

Human Resources Manager.
1.1	Title of policy/decision


Charging & Distribution Policy






































1.2    Description of policy/decision


what is it trying to achieve? (aims/objectives)


how will this be achieved? (key elements)


what are the key constraints? (e.g. financial, legislative)


What is it trying to achieve?


To establish a formal charging and distribution system for publications that will assist with the collation of non-levy income


How will this be achieved?


Chargeable publications have been narrowed down to the health and safety booklets. Registered employers can receive up to 10 copies each free of charge and training providers 25 copies of each free of charge. Thereafter the booklets would be charged at £10 for a pack of 25 plus the cost of any postage and packaging. These booklets are also free to download from the website. 


What are the key constraints?


Human resources.





Main stakeholders affected


(e.g. staff, actual or potential service users, other public sector organisations, voluntary and community groups, trade unions/professional organisations or private sector organisations)


Registered in-scope employers and Training Providers within the construction sector


.














Who is responsible for (a) devising and (b) delivering the policy ie is it DEL, 





What is the relationship?


Have they considered this issue any equality Issues?


Devised by staff & Board at CITN ConstructionSkills NI


Equality issues considered in relation to impact





1.5   Other policies/decisions with a bearing on this policy/decision


what are they?


who owns them?


Are there any linkages to other NI departments/NDPBs


No other policies affected








No





No








Industry consulted regularly on training issues








